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I believe that our very survival depends upon us 

becoming better systems thinkers

Margaret J. Wheatley

Reminder
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MORE COMPLEXITY TO COME…

…And ORGANIZATIONS ARE NOT READY YET!

Complicated Fuente: IBM Institute for Business Value

Trust in Process Trust in People

Complex
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Ecología Industrial, Kalundborg, Dinamarca

Nomad Age Agriculture Age

GOVERNANCE MODEL

Industrial AgeInformation Age
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3 BREAKTHROUGH

Self-Management

Wholeness

Evolutionary Purpose
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http://www.self-managementinstitute.org/
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How Many brains do we have?
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What kind of  leadership do we need?

Who’s more capable to lead towards 

Sustainability?


